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(KENDA RUBBER IND. CO., LTD.)

% P B TR

(Declaration of the Abolition of Child Labor)

— - HUEHH/Y (Policy Purpose)

FAFRFEAEROEE  BEEAET > DEBTHERAEAMERFEE - (Upholding the
core values of human rights, the Company strictly prohibits the employment of child labor and takes

concrete actions to implement human rights due diligence. )

— - EF#E (Scope of Application)

ABERBERAREATEEET ~ FAH ~ 2014 - S1ESERELMER - (This policy applies to
all employees of the company, its subsidiaries, branch offices, business partners, and suppliers. )

- E TS ' (Definition of Child Labor)

1. ZT. (Child Labor) : #i% (EIPES T4HAE) (ILO) 55 138 SREESE IR RN ER  BETH
TR ETIEFER GBES 1S5 HESETREZE 14 5%) WEEEH{ERE - LouEE
FEMNTAEHE - (Child Labor: In accordance with the International Labour Organization (ILO) Convention

No. 138 and No. 182, child labor refers to individuals who are under the minimum age for employment

|1

(typically 15 years, or 14 years in specific developing countries) or those engaged in work that is harmful to
their health, safety, or morals. )

2B TIEFE | FHEREMAEFTRENRERETH - WERS ILO HE - (Minimum
Working Age: The age of employment shall not be lower than the minimum age stipulated by local laws and

must comply with ILO standards.)

/o~ ET.FEF5ETE (Child Labor Prevention Plan)

1N BB E SR T AR EEEREEH ZFE T - (The company strictly prohibits the

employment of child labor under the legal minimum age in any business activities.)

2 FEHS PRS2 /T » FERHUA S it B Ll - SHEs SRt T o T EREFE -
( Effective measures must be taken to verify the age of any applicant before hiring; the recruitment

process may only proceed once the age is confirmed. )

SANEREAEILE T AEERFERRHEEEE!TE - (The Human Resources

Department shall conduct a secondary age verification when establishing employee personnel files. )

4. &I EEEEE D EEE/ MR E TS TR 2 SRR BT - I R A NS



24 KENDA
JREEAL - WERARER I HEEERA TR ES BN A 24 RIS EEEREIEE - (If department

heads discover, through daily observation or interaction, that a worker's age is inconsistent with their
provided documentation, they must immediately notify the Human Resources Department to ensure

that any unidentified personnel engaged in labor within the company receive timely and effective

protection.)

f %ﬁﬁilﬁﬁ%‘[‘%ﬁemediation Plan for Accidental

Employment)

1.—HEBFRAET - IR EEEE TR - W ESH S E TAE M BB B R Ta0 s - HIB RS
AEFESOMER ZE - (Upon discovery of accidental child labor employment, the individual must
be removed from their workstation immediately, and an immediate assessment of their work nature and
environment must be conducted to determine if there are risks to their physical or mental health.)
AEFHEARELS OEBRZE - AR R TR - (ISR T RmsErems
ZEE > HIBRHBA T & - (If risks to physical or mental health are identiﬁed,l the individual must
be sent to a medical institution for a health examination immediately. Should it be confirmed that the
individual has contracted an occupational illness or suffered a disability requiring treatment, the
company shall bear all related expenses. )
SEETHRBEME - ARGHER "KDS 2G-00-004 A\EHENEIEHE | PEMETHE - (fthe
child labor’s health is assessed to be in good condition, the resignation process will be handled in
accordance with the "KDS 2G-00-004 Personnel Change Management Regulations". )
ERBIASHE T 2N - FEE S R A2 R Y T A2 RS R 1 AR AN A8 TE T e
accidental employment of child labor occurs, the company shall investigate potential issues within the

recruitment and hiring processes and implement immediatz corrective and preventive actions.)

S.AEEERFEIEZ HFERES A BN 3 TRA TR ERT AR | B T A T s
TEOR ) ERHBERRA PN SEERER - ATSTHER RS - A R=Sg
UERE - AIASIEREK IS 1ERI% ©  (The company shall clearly communicate the "Kenda
Rubber Supplier Code of Conduct" and the "Kenda Rubber Abolition of Child Labor Policy" to
cooperating suppliers and labor agencies. In the event of a major violation by a supplier or agency, the
company will demand improvement within a specified timeframe. The com pany reserves the right to
terminate the partnership if the required improvements are not completed according to the

agreement. )
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