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Supplier Sustainable Development Statement

HSF7ER Comply with regulations

TS ~ BUGHERBASS B ~ BROR ~ e FIARE0K -

Comply with international, government-related labor, environmental protection, safety and
health regulations.

¥t H B Freedom of employment

WECRATAE Y TAEENE BREIERY » AEREE - mEERGEAE L -

To ensure that all the work 1s voluntary, do not use coercion, mandatory conditions to hire
employees

A% T 25 Labor right
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Do not use child labor. Do not use corporal punishment, abuse, compulsive way to treat
employee.

There will be no ethnic, national or social origin, social class, descent, religion, physical
disability, sex, sexual orientation, family responsibilities, marital status, union membership,
etc., in terms of hiring, remuneration, training opportunities, promotion, dismissal or
retirement Political opinion, age or other discrimination.

¥ & B4ER] Salary and Benefits

BEAS I AT B BB A BT A - B A BHERE A B S TRE R -

Comply with international and government-related salary laws, open and clear the
management of the company's employees.

R R EZ7 % Health and safety
O B TEE - e - BRI ITIFEE -
Commit to providing employees with a healthy, safe and clean working environment.

IHIE{+ZE Environmental Protection

BB YR SR BRI S TR R R R ReE o RE L T T BR—cC 2T -
Commit to promoting waste reduction and waste separation and contribute our own power to
the international environmental protection of the Earth's environmental norms and advocacy
work.
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Establish internal and external communication channels. Encourage communication and
direct participation between employees and management, and express the company's policies
on a regular basis through corporate websites or announcements.

E 8% Ethics
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Take the highest integrity of moral standards to company operating behavior, staff work
ethic. To prohibit any form of bribery, corruption, fraud and other improper behavior through
appropriate management and supervision mechanisms.

1L Intellectual property
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Respect and protect any technology, expertise, documentation and information from
international and customers. Employees or suppliers should sign the relevant confidentiality
agreement to ensure company and customer information confidential security.

HEEEZEL Promotion and participation
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Companies should actively participate in government and community activities; encourage
the company's partners jointly promote the corporate social responsibility through the audit
or publicity.
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